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Shining Star International School, Abu Dhabi

Our Vision

To be a school of innovation & creativity; preparing students for global
challenges.

Our Mission

“Our mission is through the combined efforts of our staff, parents, students, and
community to develop future leaders with active and creative minds. Our focus is
on the holistic development of the individual, social, moral, intellectual, and
physical growth, along with a strong sense of heritage and culture.”

Core Values

Care, Ownership, Togetherness, Honesty, Empathy, Gratitude
We ensure that the entire SSIS family follows these values.
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1. Purpose & Objective

The purpose of this policy is to ensure that SSIS adheres to ADEK’s Cultural Consideration Policy
by fostering a respectful, inclusive, and culturally sensitive learning environment. This policy
outlines the responsibilities, guidelines, and procedures to maintain cultural awareness and
compliance with UAE laws and traditions.
This policy aims to:
e Ensure compliance with ADEK’s Cultural Consideration Policy and UAE legislation.
e Promote cultural awareness and respect among students, staff, and stakeholders.
e Provide guidelines for curriculum design, teaching materials, and classroom

discussions.
e Establish a structured approach to monitoring and enforcing cultural consideration
practices.
2. Scope
This policy applies to:

e All faculty, staff, and students at SSIS.

e Teaching and learning resources, school activities, and communications.

e Compliance with ADEK’s Cultural Consideration Policy and UAE national identity
requirements.

3. Definitions

e Cultural Consideration: Awareness and adherence to UAE laws, traditions, and
societal norms.

e National Identity: Social and moral values that reflect UAE heritage, language, and
customs.

o Teaching Resources: All instructional materials used within the school, including
books, media, and digital content.

e Indoctrination: Biased teaching that promotes specific ideologies against UAE
values.



e Community Conduct: Expectations for appropriate behaviour aligned with cultural
respect.

4. Policy Statement

SSIS is committed to fostering a learning environment that:

e Aligns with ADEK’s Cultural Consideration Policy and UAE’s national identity
framework.

e Ensures all teaching materials are culturally appropriate and compliant with UAE
legislation.

e Promotes respect for UAE traditions and values among students, staff, and
stakeholders.

e Establishes monitoring and enforcement mechanisms to uphold cultural sensitivity.

5. Guiding principles

1. Adherence to UAE Legislation:
e SSIS will comply with UAE laws and ADEK policies on cultural consideration.
e All staff and students must respect public morals, national identity, and social values.
2. Curriculum and Teaching Materials:
e All resources must be vetted to ensure cultural appropriateness.
e Controversial topics will be handled with sensitivity and ADEK approval where
required.
3. Respect for UAE National Identity:
e Activities will promote UAE heritage, culture, and values.
e The school will observe national celebrations and follow UAE flag and portrait
protocols.
4. Classroom Discussions and Conduct:
e Teachers will maintain neutrality and avoid indoctrination on religious, political, or
social matters.
e Students and staff must refrain from culturally insensitive behaviour, speech, or
materials.
5. Extracurricular Activities and Events:
e All school activities must align with UAE cultural norms.
e The school will monitor and regulate student clubs, performances, and
school-organized trips.

6. Responsibilities

School Leadership (Principal & SLT):

e Ensure alignment with ADEK’s Cultural Consideration Policy.

e Opversee cultural sensitivity training and compliance monitoring.
Teachers & Staff:

e [mplement culturally appropriate teaching practices.

e Report any non-compliant content or behaviour to school leadership.
Compliance Committee:

e Conduct internal audits of teaching materials and school activities.

e Address reports of cultural insensitivity and enforce corrective actions.



7. Procedures

1. Resource Vetting and Approval:
e The school will establish a Resource Selection Committee to review teaching materials.
® Any non-compliant materials will be removed or modified.
2. Monitoring and Reporting:
e Staff must report any concerns related to cultural sensitivity.
e The school will conduct periodic audits to ensure compliance.
3. Student and Staff Training:
e Annual cultural awareness training will be provided.
e Induction programs will include UAE cultural considerations.
4. Disciplinary Actions:
e Violations of the policy will be addressed per ADEK regulations.
e Non-compliance may result in corrective action, including staff warnings and content
removal.

8. Compliance & Enforcement

e Non-compliance with ADEK’s Cultural Consideration policy may lead to corrective
actions.

e The school will maintain documentation of Cultural Consideration policy
implementation & its directives.

9. Review & revision.

e This policy will be reviewed annually in alignment with ADEK regulations.
e Updates will be communicated to staff, students, and stakeholders.

10. References

e ADEK Cultural Consideration Policy (2024)
o UAE Federal Laws & Education Standards
o ADEK Curriculum and Inclusion Policies



